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ABSTRACT

The objective of the present investigation was to investigate the gender profile and constraints of members of dairy
cooperative societies (DCS). The study was conducted in Haryana State, India on a sample of 200 members of dairy
cooperative, comprising of 100 men and 100 women drawn from 10 villages of two districts viz. Hisar and
Mahendergarh. It was revealed that majority of men and women (55 and 70 %) were in middle age group of 35 to
50 years, men had higher educational status with 40 per cent men up to matriculation and 40 per cent women in
illiterate category, 60 per cent men and 55 per cent women had nuclear family. Majority of men had animal health
care and management constraint followed by personal constraint, organizational constraint, educational constraint
and milk supply and payment constraint whereas majority of women had educational constraint followed by
personal, animal health care and management, milk supply and payment constraint and organizational constraint,
respectively. The spearman ranks order correlation reveals that the ranks are not consistent. The gender analysis
of constraints indicated that majority of both men and women had minor constraints followed by moderate and
major, respectively. The chi-square value was found to be significant, which shows that the educational and
personal constraints are closely associated with gender. Association of profile variables with constraints revealed
that for men land holding, occupation of respondents, family education status, total annual income and material
possession were found to be significantly associated with constraints while in case of women significant variables
were education, size of family, land holding, family education status and type of family.
Key words: Dairy cooperatives; Gender profile; Extent and rank dimension of constraints; Gender analysis;

Dairycooperativessocieties(DCS)were
establishedtoactasavehicleforempoweringrural
peoplealongwithprovidingaregularsourceoffair
income.ItwasassumedthatDCSwouldprovidean
organizedforumthroughwhichmemberscouldaddress
theirpersonalandsocialneedsandatthesametime
becomeactiveparticipantsindevelopment.Dairy
farminghasbeenprovedasapowerfulinstrumentto
furthereconomicprogressandsocialchangeinrural
areasofIndiaandcreationofmassemployment
opportunities.Profitabilityfromagricultureisonadecline
andthereishigherdependencyonmonsoonandother
factors.Atthesametimedairyingisyieldingregular
andhigherprofitsandprovidingregularemployment
(Chaudhary, 2005).Incorporationofdairyinginto
generalfarmingleadstomorestableincometothe
familyandsocialbenefitsofdairyingunderthe

cooperativesystemappearsubstantial(Pandey, 2005).
Inspiteoftheambitiousprogrammeslaunchedbythe
GovernmentofIndiaandStateGovernments,theywere
notabletodelivertheexpectedresults.Every
programmenomatterhoweffectivelyithasbeen
formulatedwouldencounterconstraints.Itwas,
therefore,assumedthattheconstraintsfacedbythe
menandwomenmembersofdairycooperativesocieties
(DCS)wouldbeofvariednaturewhichwouldfurther
helptoprovidealternatesuggestionstomakethe
cooperativesocietiesmorefunctional,viableanduseful
toruralpeople.Thepresentstudyisanattemptto
compareprofileofmembersofdairycooperative
societiesbygenderandtocarryoutgenderanalysisof
variousconstraintsviz.,personal,educational,animal
healthcareandmanagement,milksupplyandpayment
andorganizationalconstraintsofdairycooperatives
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members,andascertainassociationofprofilevariables
withconstraints.

METHODOLOGY
ThestudywasconductedinHaryanaState,India

onasampleof200membersofdairycooperative,
comprisingof100menand100womendrawnfrom10
villagesoftwodistrictsviz.HisarandMahendergarh.
Beingagenderstudyequalnumberofmenandwomen
wereselectedthoughmajorityofdairycooperative
membershipisthatofmen.Fivedairycooperativesfrom
eachselecteddistricts,whichistotaloftendairy
cooperatives,wereselectedpurposively.Theselected
dairycooperativesocietieswereBaropati,Talwandi
Rana,AryaNagar,LadwaandDhaimafromHisar
districtandBalahaKalan,Raghunathpura,Bachhod,
SilarpurandRattaKalanfromMahendergarhdistrict.

Constraintsinthepresentcontextweredefined
asanyconditionorsituationthatimpede,hinder,restrict,
limittheparticipationofbeneficiariesinvariousaspects
ofdairycooperativesandvariousactivitiesor
programmesrelatedtoit.Constraintsweremeasured
onaninventorypreparedforthepurposeandresponses
forvariousconstraintswereobtainedinacategoryof
major,moderate,minorandnotaconstraintwith
assignedscoreof3,2,1and0,respectivelyand
appropriatestatisticaltoolswereappliedtoanalyzethe
dataanddrawinferences.Weightedmeanscorewas
calculatedandranksassigned.Associationbetween
profilevariablesandconstraintswasestimatedusing
chi-square.

RESULTS AND DISCUSSION
Gender profile of members of dairy cooperative
societies : Thedetailsofpersonalprofileofthe
respondentsrevealedthat55and70percentofmen
andwomenwereinmiddleagegroup,followedby45
and30percentbeinginyoungagecategory,
respectively.Further,nomanwasilliteratewhereas
40percentofwomenwereilliteratewhile20percent
menand5percentwomenweregraduates.Further,
60percentmenand55percentwomenhadnuclear
families.Ontheeconomicfrontthetotalincomefrom
dairyformenandwomenwasinthemiddlecategory
(63%and58%)followedbylow(30%and37%)and
high(7% and5%)respectively.Theresultsof
possessionoflandholdingbymenandwomenindicated
thatmaximum(30%and40%),weremediumsized
followedbysmall(30%),landless(20%),marginal

(10%)andlarge(10%)incaseofmenandlandless,
marginalandlarge20percenteachrespectivelyincase
ofwomen.
Gender analysis of constraints faced by members :
Tables1to5presentthegenderanalysisofconstraints
viz.personal,educational,animalhealthcareand
management,milksupplyandpaymentand
organizationalfacedbydairycooperativesociety
members.
Personal constraints: FromTable1itgetsrevealed
thatamongthetenpersonalconstraintsformenand
women,lackoftechnicaltrainingforgrowinggreen
fodder(WMS2.04,RankIandWMS2.54,RankI)
wasratedamajorconstraintwhileintergenderranks
forotherconstraintsdiffered.Further,formenthe
secondconstraintwasnon-availabilityofgreenfodder
roundtheyear(WMS2,RankII),increaseinwork
burdenandresponsibilityandnon-availabilityof
sufficientwater(WMS1.58,RankIII)andnon-
availabilityoflandtogrowgreenfodder(WMS1.40,
RankIV)weremajorconstraintswhileremainingwere
notmajorconstraints.Forwomendependenceonfamily
membersforsupplyingmilk(WMS2.04,RankII),non-
availabilityofgreenfodderroundtheyear(WMS1.89,
RankIII),smallchildrenordependentin-laws(WMS
1.82,RankIV),increaseinworkburdenand
responsibility(WMS1.77,RankV),controloffamily
membersoverincome(WMS1.63,RankVI),non-
availabilityoflandtogrowgreenfodder(WMS1.25,
RankVII)andnon-availabilityofsufficientwater(WMS
1.14,RankVIII)wereconstraintsfacedbythem.The
Spearmanrankordercorrelationwas(rs)=0.28and
depictsthattheintergenderranksarefairlyapartand
constraintsfacedbymenandwomendiffer.Nisha and
Subramanian (2000)foundthatdistantlocationofdairy
cooperativefromhomeanddifficultyintakingmilkto
centerwasamajorconstraintandrevealedthatsocial
taboos,excessiveburdenofhouseholdworksand
responsibilitieswerefeltasmajorconstraintsbythe
members.Deepti (2002) reportedthatincreasein
burdenofworkandresponsibility,non-availabilityof
landtogrowgreenfodder,non-availabilityofgreen
fodderroundtheyearanddependenceonotherfamily
membersforcarryingmilktosociety,lackoftechnical
trainingtogrowgreenfodder,non-availabilityof
sufficientwaterinsummerseasonandhusbandscontrol
overtheincomeearnedbysellingmilkwerethemain
constraintsfacedbythewomen.Pandey (2005)
reportedthatmajorpersonalconstraintsencountered

PDF Creator - PDF4Free v3.0                                                    http://www.pdf4free.com

http://www.pdfpdf.com/0.htm


50 IndianRes.J.Ext.Edu.12(2),May,2012

bywomenwerenon-availabilityoflandtogrowgreen
fodder,non-availabilityofgreenfodderroundtheyear
andsmallchildrenanddependentin-laws.Grover
(2008)reportedthatitwasbigproblemforthelandless
farmerstoprocuregreenfodderwhilenon-availability
ofgreenfodderroundtheyearwasamajorconstraint
forotherfarmers.
Educational constraints:Regardingeducational
constraintsitisclearfromtheTable2thatamongthe
fiveconstraintsinvestigatedunderthisformenthere
wasnomajoreducationalconstraintwhilelackoftimely
guidanceregardingfeedingandcareofmilchanimals
obtainedWMS1.10andRankIandfourconstraints
hadWMSbelow1.0whereasmajorconstraintsfaced
bywomenwerelackofknowledgeaboutgovernment
subsidyforpurchasinganimalsandanimalsfeed(WMS
2.09,RankI),inabilityofcrosscheckingthefatcontent
duetoilliteracy(WMS2.03,RankII)andlackof
knowledgeaboutadvantages,facilitiesprovidedbydairy
cooperativesocieties(WMS1.96,RankIII)andlack
oftimelyguidanceregardingfeedingandcareofmilch
animals(WMS1.10,RankIV).TheSpearmanrank
ordercorrelationwas(rs)=-0.02anddepictsthatthe

intergenderranksnegativelydiffer.Deepti (2002)
revealedthatinabilityofwomentocrosscheckfat
contentduetoilliteracy,lackofknowledgeabout
advantageandfacilitiesprovidedbydairycooperatives,
lackofknowledgeaboutgovernmentsubsidyfor
purchasingmilchanimalsandanimalfeed,lackof
knowledgeaboutcareandmanagementofmilchanimals
andlackoftimelyguidancebyanimalhusbandrystaff
regardingfeedingandcareofmilchanimals,and
Pandey (2005) revealedthatlackofknowledgeabout
advantagesandfacilitiesprovidedbydairyco-operative
societiesandlackofknowledgeaboutgovernment
subsidyforpurchasinganimalsandanimalsfeedwere
themoderateconstraintsfacedbywomenmembers.
Animal health care and management : Regarding
animalhealthcareandmanagement,datapresentedin
Table3showsthatbothformenandwomenhigh
chargesforemergencyveterinaryservices(WMS2.27,
RankIandWMS2.04,RankI),absenteeismamong
veterinarystaff(WMS1.74,RankIIandWMS1.71,
RankII),shortsupplyoffootandmouthdiseasevaccine
(WMS1.48,RankIIIandWMS1.46,RankIX),non-
availabilityoftimelymedicalaid(WMS1.42,RankIV

Table 1. Gender analysis of personal constraints faced by members of dairy cooperative societies

S.
PersonalConstraints

Men Women
No. Constraints(%)* WMS Rank Constraints(%)* WMS Rank

3 2 1 0 3 2 1 0
1. Increaseworkburdenand 18 22 60 00 1.58 III 22 33 45 00 1.77 V

responsibility
2. Smallchildrenordependent 00 00 00 100 0.00 NA 22 38 40 00 1.82 IV

in-laws
3. Familymemberdonot 00 15 20 65 0.50 VI 12 15 37 36 1.03 IX

helpindairywork
4. Illhealth 05 17 26 52 0.75 V 07 18 32 43 0.89 X
5. Non-availabilityof 05 48 47 00 1.58 III 07 40 53 00 1.14 VIII

sufficientwater
6. Non-availabilityofland 20 25 30 25 1.40 IV 20 20 25 35 1.25 VII

togrowgreenfodder
7. Non-availabilityofgreen 25 50 25 00 2.00 II 22 48 27 03 1.89 III

fodderroundtheyear
9. Lackoftechnicaltraining 24 56 20 00 2.04 I 54 46 00 00 2.54 I

forgrowinggreenfodder
10. Dependenceonfamily 00 05 12 83 0.22 VIII 34 46 10 10 2.04 II

memberforsupplyingmilk
11. Controloffamilymembers 00 03 17 80 0.23 VII 22 35 27 16 1.63 VI

overincome

*Constrants:Majorconstraint=3;Moderateconstraint=2;Minorconstraint=1;Notaconstraint=0 (rs)=0.28
Max.WMS=3.00 WMS=WeightedMeanScore; (rs)=SpearmanRankOrderCorrelation
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Table 2. Gender analysis of educational constraints of members of dairy cooperative societies

S.
EducationalConstraints

Men Women
No. Constraints(%)*

WMS Rank
Constraints(%) WMS Rank

3 2 1 0 3 2 1 0
1. Inabilityofcrosscheckingthe 00 00 07 93 0.07 V 35 40 13 12 2.03 II

fatcontentduetoilliteracy
2. Lackofknowledgeabout 03 05 12 80 0.31 IV 37 32 21 10 1.96 III

advantagesandfacilities
providedbydairycooperative
society

4. Lackofknowledgeabout 05 18 25 52 0.76 II 45 28 18 09 2.09 I
governmentsubsidyfor
purchasinganimalsand
animalfeed

5. Lackofknowledgeabout 03 15 18 64 0.57 III 05 17 21 57 0.70 V
careandmanagementof
milchanimals

6. Lackoftimelyguidance 05 25 45 25 1.10 I 08 27 57 08 1.35 IV
regardingfeedingandcare
ofmilchanimals

(rs)=-0.02
Table 3. Gender analysis of animal health care and management constraints faced by members of dairy cooperative

societies members of dairy cooperative societies

S. AnimalHealthCareand Men Women
No. ManagementConstraints Constraints(%)

WMS Rank
Constraints(%)

WMS Rank
3 2 1 0 3 2 1 0

1. Highchargesofemergency 45 37 18 00 2.27 I 52 40 08 00 2.04 I
veterinaryservices

2. Absenteeismamong 27 25 43 05 1.74 II 32 27 41 00 1.71 II
veterinarystaff

3. Inabilitytobuybalance 15 22 48 15 1.37 VI 17 22 38 23 1.33 X
feedoncashbasis

4. DistantlocationofAIcenter 05 20 48 27 1.03 VII 25 27 40 08 1.69 III
5. Non-availabilityoftimely 20 20 42 18 1.42 IV 22 20 48 10 1.54 VI

medicalaid
6. Shortsupplyoffootand 15 28 47 10 1.48 III 18 22 48 12 1.46 IX

mouthdiseasevaccine
7. Improperlytrainedstaff 05 15 32 48 0.77 VIII 19 30 42 09 1.59 IV

workingatAIcenter
8. Lackoftrainingto 20 18 45 17 1.41 V 22 19 52 07 1.56 V

first-aidworker
9. Irregularsupplyof 15 12 73 00 1.42 IV 18 15 67 00 1.51 VII

cattlefeed
10. Highcostandinferior 05 27 68 00 1.37 VI 08 32 60 00 1.48 VIII

qualityofcattlefeed
(rs)=0.39

andWMS1.46,RankVI),irregularsupplyofcattle
feed(WMS1.42,RankIVandWMS1.51,RankVII)
andlackoftrainingtofirstaidworkers(WMS1.41,
RankVandWMS1.56,RankV)werethemajor

constraintswhereasdistantlocationofAIcentre(WMS
1.69,RankIII)andimproperlytrainedstaffworkingat
AIcentre(WMS1.59,RankIV)wereadditional
constraintsforwomenmembers.TheSpearmanrank
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ordercorrelationwas(rs)=0.39anddepictsthatthe
intergenderranksslightlydiffer.

Singh and Chauhan (2000) foundlessqualified
staffworkingatthecenterforthetechnicalassistance
tothefarmersasmajorconstraint.Deepti (2002) and
Pandey (2005) revealedthathighchargesofthe
emergencyveterinaryserviceswasthemajorconstraint
followedbyabsenteeismamongveterinarystaff,
inabilityofwomentobuybalancedfeedforanimalson
cashbasisanddistantlocationofA.Icenter.
Milk supply and payment constraint : Asfarasmilk
supplyandpaymentwasconcerned,itisevidentfrom
Table4thatlessmilkpriceforcow’smilk,irregular
supplyofcattlefeed(WMS1.32,RankIandWMS
1.41,RankI)wasmajorconstraintbothformenand
womenwhereasdistantlylocatedcollectioncentre
(WMS1.10,RankII)wasadditionalmajorconstraints
forwomenmembers.Thespearmanrankorder
correlationof1.00revealsthattheranksbetweenmen
andwomenarehighlyconsistent.Aliteraturesearch
revealsbothsomewhatsimilaranddifferingconstraints.

Deepti (2002) revealedthatlowpriceofmilkin
comparisontobuffalo’smilk,followedbylackof
incentivestomilkproducersforsupplyingmilkto
cooperativesocietyandlowmilkrateprovidedby
societyincomparisontolocalmilkvendors,distantly
locatedmilkcollectioncenter,unsatisfactorymilk
weightingandfattestingprocedureandproblemin
receivingpaymentfromcooperativesocietywerethe
otherconstraintsfacedbywomenbeneficiaries.
Pandey (2005) revealedthatlowmilkratein
comparisontolocalvendersandlesspriceformilkas
moderateconstraints.

Organizational constraints : Asregardsto
organizationalconstraintsthirteenconstraintswere
investigatedandpresentedinTable5.Itwasnotedthat
forbothmenandwomenbiasnessindistributionoffree
costvaccine(WMS1.95,RankIandWMS2.12,Rank
I),nopriorinformationabouttrainings(WMS1.56,Rank
IIandWMS1.12,RankII),concernedofficersarenot
easilyapproachable(WMS1.52,RankIIIandWMS
1.07,RankIII),andinappropriatedistributionofbenefits
(WMS1.50,RankIVandWMS0.95,RankV)were
majorconstraintswhereasdominanceofrelatives/
friendsandpresenceoffamilymembersofoffice
bearers(WMS0.99,RankIVandWMS0.66,Rank
VI)wereadditionalconstraintsfacedbywomen
members.Thespearmanrankordercorrelationwas
0.84revealsthattheranksbetweenmenandwomen
arefairyconsistent.

However,otherresearchersreporteddifferent
constraints.Deepti (2002)foundthatthemajorproblem
facedwasthepresenceofmalefamilymembersof
dairysecretaryatmilkcollectioncentre,lackofrespect
forwomenoflowercasteanddominanceofrelatives
andfriendsofdairysecretaryinexecutivecommittee.
Pandey (2005) observedthatdominanceofrelatives
andfriendsofofficebearers,lackofco-ordination
amongofficebearersandattentionofsecretaryto
influentialwomenasmajorconstraints.
Gender analysis of extent of constraints : Gender
analysisofextentofconstraintsintothreecategories
ofmajor,moderateorminorwithrespecttopersonal,
educational,animalhealthcareandmanagement,milk
supplyandpayment,organizationalconstraintsof
membersofdairycooperativesocietieshavebeen
presentedinTable6.

Table 4. Gender analysis of milk supply and payment constraints faced by members of dairy cooperative societies

S. MilkSupplyandPayment Men Women
No. Constraints Constraints(%) WMS Rank Constraints(%) WMS Rank

3 2 1 0 3 2 1 0
1. Lesspriceforcow’smilk 15 37 13 35 1.32 I 18 38 11 33 1.41 I
2. Lackofincentivesfor 00 05 12 83 0.22 IV 00 11 18 71 0.40 IV

supplyingmilktoDCS
3. Distantlylocatedmilk 05 15 22 58 0.67 II 12 21 32 35 1.10 II

collectioncenter
4. Unsatisfactorymilk 08 12 18 62 0.58 III 12 18 20 50 0.92 III

weighingandfattesting
procedure

5. Probleminreceiving 00 00 05 95 0.05 V 00 00 09 91 0.09 V
payments
(rs) = 1.00*
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Itisevidentfromthetablethatmajorityofthe
menandwomenbeneficiaries(67%and44%)had
minorpersonalconstraints,followedbymoderate(24%)
andmajor(9%)incaseofmenand(34%)and(22%)
incaseofwomen.Asregardstoeducationalconstraints
majority(83%and45%)ofmenandwomenmembers
hadminorconstraintsfollowedbymoderate(12%)and
high(5%)incaseofmenwhereasincaseofwomen
(29%)and(26%)respectively.Regardinganimalhealth
careandmanagement,majority(63%and57%)ofmen
andwomenmembershadminorconstraintsfollowed
bymoderate(20%)andhigh(17%)incaseofmen
whereasincaseofwomen (25%)and(18%)
respectively.Incaseofmilksupplyandpayment,
majority(84%and78%)ofmenandwomenmembers
hadminorconstraintsfollowedbymoderate(11%)and
high(5%)incaseofmenwhereasincaseofwomen
(15%)and(7%)respectively.Majority(83%and76%)
ofthemenandwomenbeneficiarieshadminor
organizationalconstraints,followedbymoderate(11%)
andmajor(6%)incaseofmenand(14%)and(10%)
incaseofwomen.

Thevalueofchi-squarepresentedinthetable
showsthattheeducational(2=32.5558*)and

Table 5. Gender analysis of organizational constraints faced by members of dairy cooperative societies
S. Men Women
No. OrganizationalConstraints Constraints(%)

WMS Rank
Constraints(%)

WMS Rank
3 2 1 0 3 2 1 0

1. Presenceoffamilymembers 00 00 00 100 0.00 NA 08 12 18 62 0.66 VI
ofofficebearers

2. Lackofrespectformembers 00 00 07 93 0.07 IX 00 00 09 91 0.09 XIII
oflowercastegroup

3. Dominanceofrelatives/ 07 09 24 60 0.63 V 12 18 27 43 0.99 IV
friendsofofficebearers

4. Attentionofsecretaryto 02 04 17 77 0.31 VI 05 07 21 67 0.50 VII
influentialmembers

5. Biasnessindistributionof 32 43 13 12 1.95 I 35 45 17 03 2.12 I
freecostvaccine

6. Rudebehaviourofsociety 00 00 07 93 0.07 IX 00 00 12 88 0.12 XI
secretary

7. Concernedofficersare 19 25 45 11 1.52 III 25 32 43 00 1.07 III
noteasilyapproachable

8. Inappropriatetimings 00 00 07 93 0.07 IX 00 00 21 79 0.21 IX
9. Nopriorinformation 18 32 38 12 1.56 II 28 42 28 02 1.12 II

abouttrainings
10. Inappropriatedistribution 15 35 35 15 1.50 IV 25 35 25 15 0.95 V

ofbenefits
11. Lackofcoordinationamong 00 00 15 85 0.15 VII 00 00 10 90 0.10 XII

officebearers
12. Properdairyaccountsnotmade 00 00 08 92 0.08 X 00 05 12 83 0.22 VIII
13. Delayinpayment 00 00 12 88 0.12 VIII 00 00 15 85 0.15 X

(rs) = 0.84*

Table 6. Gender analysis of extent of constraints faced by
members of dairy cooperative societies

S.
Constraints

Men Women
No. No. % No. %
1. Personal 2=11.9415*

Minor 67 67.00 44 44.00
Moderate 24 24.00 34 34.00
Major 09 09.00 22 22.00

2. Educational 2=32.5558*
Minor 83 83.00 45 45.00
Moderate 12 12.00 29 29.00
Major 05 05.00 26 26.00

3. Animal 2=0.8841
healthcare
Minor 63 63.00 57 57.00
Moderate 20 20.00 25 25.00
Major 17 17.00 18 18.00

4. Milksupply 2=1.1709
&payment
Minor 84 84.00 78 78.00
Moderate 11 11.00 15 15.00
Major 05 05.00 07 07.00

5. Organizational 2=1.6682
Minor 83 83.00 76 76.00
Moderate 11 11.00 14 14.00
Major 06 06.00 10 10.00

*2significantat5percentlevelofsignificance
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organizationalconstraint(WMS0.59,RankV)
respectively.Thespearmanranksordercorrelationof
0.10revealsthattheranksarenotconsistent.

CONCLUSION
Profileofmembersrevealsthatdairyingisbeing

practicedmainlybymenandwomenofmiddleage
havingnuclearfamily.Majorityofmenhadanimal
healthcareandmanagementconstraintfollowedby
personalconstraint,organizationalconstraint,
educationalconstraintandmilksupplyandpayment
constraintwhereasmajorityofwomenhadeducational
constraintfollowedbypersonal,animalhealthcareand
management,milksupplyandpaymentconstraintand
organizationalconstraint,respectively.Thespearman
ranksordercorrelationrevealsthattheranksarenot
consistent.Thegenderanalysisofconstraintsindicated
thatmajorityofbothmenandwomenhadminor
constraintsfollowedbymoderateandmajor,
respectively.Thechi-squarevaluewasfoundtobe
significant,whichshowsthattheeducationaland
personalconstraintsarecloselyassociatedwithgender.
Maximumdifferencebetweenmaleandfemale
respondentsregardingconstraintswasineducational
constraintsfollowedbyorganizational,animalhealthcare
andmanagement,milksupplyandmanagementand
personal.Itmaybeconcludedthatthatmajority(76%
and60%)ofmenandwomenhadminorconstraintsin
dairyenterprise.
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Table 7. Rank wise dimensions of constraints of members
of dairy cooperative societies

S.
Constraints

Men Women

No. WMS Rank WMS Rank

1 Personal 1.03 II 1.60 II
2 Educational 0.56 IV 1.63 I
3 Animalhealth 1.43 I 1.59 III

care&management
4 Milksupplyand 0.47 V 0.65 IV

payment
5 Organizational 0.57 III 0.59 V

(rs)=0.10
(rs) = Spearman Rank Order Correlation

WMS= Weighted Mean Score; Max. WMS = 3.00

personalconstraints(2=11.9415*)weresignificantly
associatedwithgenderwhileotherswerenot.
Extent and rank dimension of constraints : From
therankwisedimensionsofconstraintspresentedin
Table7,itisevidentthatmajorityofmenhadanimal
healthcareandmanagementconstraint(WMS1.43,
RankI)followedbypersonalconstraint(WMS1.03,
RankII),organizationalconstraint(WMS0.57,Rank
III),educationalconstraint(WMS0.56,RankIV)and
milksupplyandpaymentconstraint(WMS0.47,Rank
V)whereasmajorityofwomenhadeducational
constraint(WMS1.63,RankI)followedbypersonal
(WMS1.60,RankII),animalhealthcareand
management(WMS1.59,RankIII),milksupplyand
paymentconstraint(WMS0.65,RankIV)and
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