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1. Introduction
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e ete
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 is the education which d ca On given to its citizens. In the world based on science and technology
etermines the level of prosperity, welfare and security of the people. |
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environment.
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Job satisfaction has been viewed differently by different persons.
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necessary if not sufficient

field. According to Smith
must improve

being an individual matter affects the
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whole. Morse (1953), sai
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working conditions and

ce is availabl
perform high on the job.
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not a matter of making employee
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Uptill now, most of the studies in the area of job satisfaction have been conduct.ed OI'.I the industrial
workers. A number of studies have also been conducted to determine the job satnsfacﬂon .amor'ng the
extension functionaries. However, not much evidence is available regarding the job satisfaction of
teachers.

Since a satisfied and motivated teacher is certainly an asset to an educational institution, it was
considered relevant to study the needs and feelings of teachers in relation to their job environment
which would help in interpreting and solving a number of problems related to their conditions of work
and modes of individual and social adjustment . Thus, the preset study entitled was undertaken with
the specific objective to determine the level of job satisfaction of Home Science teachers.

2. Methodology

The study was undertaken in Punjab Agricultural University, Ludhiana. All the teachers of home
Science faculty of Panjub Agricultural University working at Home Science College, Ludhiana, Home
Science college at Kaoni and Home Science stuff of Krishi Vigyan Kendras with minimum of one year
of experience was included in the study sample. The study variables were chosen on the basis of
review of relevant literature and research studies in the area of job satisfaction. These included, (a) job
satisfaction (the main dependent variable), (b) job attraction and (c) life satisfaction (the other
correlated variables).

Different scales were used from the existing scale treasures and these included job satisfaction scale
of Wanous and Lawler (1972) , job attraction scale (Sandhu, 1976) and life satisfaction scale (Evans
and Bartolome, 1970).  These scale were, however, modified according to the study requirements.
The research instrument so developed was pre-tested on a sample of teachers of Home Science
college of G.B. Pant University of Agriculture and Technology, Pant Nagar. The reliability of the
constructed and modified scales were worked out by using “split half" (odd-even) method. The
validity carried out by the square root of its reliability. The analysis of data was done with the mean
score, standard deviation, cumulative frequency, cube root method and analysis of variance.

3. Result and Discussion
3.1. Level of Job Satisfaction, Job Attraction and Life Satisfaction Among Different Categories

(Ranks)
Table 1 encloses data with resect to job satisfaction, job attraction and life satisfaction as reported
by the three categories of home science teachers viz. Professor, Associate Professor and Assistant
Professors. Majority of the professors indicated high level of job salisfaction as compared to associate
professors and assistant professors who reported medium level of job satisfaction. Job satisfaction
was reported high by all the categories of respondents. It could be inferred as working in a reputed
institute with prestigious designation, good amount of salary always satisfied the psychological need of
being as upper case. However, life satisfaction was also reported as medium by majority of the
respondents. Reason could be said that varipys factors other than job also ihﬂuences life in general.

Table 2 also shoes the F-value (4.45) significant at 1 per cent level of significant indicating a
variation in the level of job satisfaction among different categories. Though, the reason could be that as
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designation goes higher, satisfaction level also incre

ase. Because social, psychological '
needs are fulfilled to an extent with higher designatio psychological, educational

n,

Table 1 Level of Job Satisfaction, Job Attraction and

. Life Satisfacti
Categories (Ranks) of the Respondent ¥TECHDN Ao Diffarent

Level Categories
eve Pfogg?ssor Associate Assistant Percentage
0 Professor (% 9
Job satisfaction ) Professor (%)
Low - 11.11 26.66 17.50
Me@num 52.94 83.33 51.11 58.75
High 47.05 5.55 22.22 2375
Job attraction ‘
- Low 23.52 27.78 20.00 2250
Medium 35.29 27.78 33.33 32.50
High 41.18 44,44 46.66 45.00
Life satisfaction
Low 5.88 22.22 17.78 16.25
Medium 23.52 55.55 57.78 50.00
High 70.59 22.22 24.44 33.75

Table-2 : Mean Scores, Standard Deviation and F-ratio el
of Job Satisfaction of Respondents Among
Different Categories (Rank)

Category Mean Standard F-
Score Deviation value

Professor 3.93 0.32955

Associate Professor 3.83 0.26665 4.45*

Assistant Professor 3.08 0.21340

* Significant at 0.01 percent level
F-ratio indicates variation of job satisfaction scores among different categories

3.2. Level of Job Satisfaction, Job Attraction and Life Satisfaction Accordingto
Nature of Work

Data enclesed in Table 3 shows the difference in the level of job satisfaction, job attraction and life
satisfaction of the respondents shouldering teaching/research/extension as their major job

responsibility.

Majority of thie respondents engaged in research, teaching and extension expressed medium level of job
satisfaction (75.00%, 56.60% and 53.33%) respeclively. However, among the extension workers 33.33

per cent ~=nirted high level of job satisfaction.
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fch w
The data recorded In Table 4 shows the calculated F-value (0-1f1 )cl V,‘:'n !
Indicating that there was o diference In the level of job satifa
teaching, research and extension.

as found fo be non-significant
e respondents engaged in

h teaching and extension expressed high

Majority of the respondents from the three areas viz., researc . edium and low evel of job
Job- attraction (66.67%, 41.50% and 40.00%) respectively, followed DY

dents from research, 53.84
attraction. The findings further reveal that 41.66 per cent of the re:P:’:em i
percent from teaching and 20.00 per cent from extension side reported hig

Though, it could be inferred that nature of work does not make significant d:fferenc? in Ie;\/:l 9f job
satisfaction. An enthusiastic individual always complete the assigned taskl on time. - Maximum
number of respondents from research expressed high attraction towards job w:llh mference' that they
want to be Innovative for the upliftment of society. Moreover, medium level of ffe satisfaction shows
that various other factors are also responsible to affect the fife.

Table 3 Level of Job Satisfaction, Job Attraction and Life Satisfaction of the Responfients

According to Nature of Work
Caiegories
Level Professor Associate Assistant Percentage
(%) “= Professor (%) Professor (%)
Job satisfaction
Low 20.75 8.33 13.33 17.50
Medium 56.60 75.00 53.33 58.75
High 22.64 16.66 33.33 23.75
Job attraction
Low 24,52 16.66 20.00 22.50
Medium 33.97 16.66 40.00 32.50
High 41.50 66.67 40.00 45.00
Life satisfaction
Low 18.87 16.67 6.66 16.25
Medium 45.28 41,66 73.33 50.00
- High 35.84 41,66 - 20.00 33.75

Table 4 Mean Scores, Standard Deviation and F-ratlo of Job Satisfaction of Respondents
According to Nature of Work o
Category Mean  Standard  F-value
Score  Deviation
Teaching 3.93 1.4009
Research 3.47 0.62202 0.11Ks
Extension 3.53 1.360202 |
NS = Non-significant o
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4, Conclusion

The
PAU,Stll.j:zh:;?_des::::: (:z meazurg the Ierel of job satisfaction of home science teachers working in
i leveloft -l e as‘is of ﬁrlldlngs of the study, majority of the respondents expressed
evel of job satisfaction and life satisfaction, whereas, job attraction was reported to be high.
Reason ?ouFd be inferred here that other factors also influence the level of satisfaction towards job as
well as in |‘|fe. Because of working in a reputed institute perhaps lead high attraction towards iob.
Though a significant _Qiﬁerence was found in the level of job satisfaction among professors, associate
professors and assistant professors. '
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