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ABSTRACT

This study was conducted in two purposively selected KVKs Dariapur (RaeBareli) and Tharion (Fatehpur) of Uttar
Pradesh. All the trainers of these KVKs were directly involved in training programmes selected for the study. Data
were collected personally with the help of pre-tested interview schedule and the obtained data were analyzed with
the help of percentage to assess the personal traits and role perception of trainers and correlation coefficient to see
the relationship between dependent variables (role perception) and independent variables (personal traits) of
trainers. It was found from the study that the most of the trainers were 30-40 years of age, forward caste, having Ph.
D. qualification, 5-10 years of service experience, having nuclear family with 3-5 members of family and the overall
communication skill of trainers was found medium level. The most of trainers had medium level of overall perception
about their roles. The role perception of trainers in KVKs were found to be positively and significantly correlated
with age, academic qualification, experience, communication ability, communication quality and expertise in
preparation & use of training material.
Key words: Personal traits; Communication skill,; Role perception;

Trainersarethebackboneofanytraining
programme.Trainingisoneoftheimportantaspectsof
humanresourcedevelopment.Itisimportanttoexamine
howtrainersperceivetheirassigneddutiesand
responsibilities.Itisalsoimportanttoknowtheextent
oftheroleperceivedbythetrainersoutoftherole
assignedforthem,aswellasthefactorsaffectingthe
roleperceptionoftheKVKstrainers.Perceptionof
thesamesituationmaydifferfromindividualtoindividual
duetodifferencesintheirexperiencesandwaysof
lookingintoit.Perceptionistheprocesswherebyan
individualreceivesstimulithroughvarioussensesand
interpretthem(Kollat et al. 1970).Keepingthesefacts
inview,thisstudywasconductedtostudythepersonal
traitsoftrainers,theroleperceptionofthetrainersand
tostudytherelationshipbetweentheroleperceptionof
thetrainersofKVKsandtheirpersonaltraits.

METHODOLOGY
Thepresentstudywasconductedpurposivelyin

twoselectedKVKsDariapur(Raebareli)andTharion
(Fatehpur)ofUttarPradesh.TheseKVKsfallunder
thejurisdictionofC.S.AzadUniversityofAgriculture

&Technology,Kanpurandarelocatedintwodifferent
situations.Allthetrainerstotal17trainers(9trainersof
KVKRaeBareliand8trainersofKVKTharion)of
theseKVKsweredirectlyinvolvedintraining
programmesselectedandinterviewedpersonallywith
thehelpofstructuredpre-testedinterviewschedulefor
collectingthenecessarydata.Theobtaineddatawas
analyzedwiththehelpofpercentagetoassessthe
personaltraitsandroleperceptionoftrainers.TheKarl
Pearson’sfollowingformulaofcorrelationcoefficient
wasusedtofindouttherelationshipbetweendependent
variables(roleperception)andindependentvariables
(personaltraits)oftrainers.

Where,
r =Coefficientofcorrelation
X,Y =Variables

Theinstrumentdevelopedwasadministeredtothe
respondentsandresponseswereobtainedon3point-
continuumnamely‘mustdo’,‘shoulddo’and‘notdo’
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forroleperceptionwithweightageof3,2,and1,
respectively.Therespondentswerecategorizedinto
threegroupsas‘high’,‘medium’and‘low’byusing
equi-distancemethodtofindouttheroleperception.

RESULTS AND DISCUSSION
Personal traits of the trainers in KVKs : Data
presentedinTable1showthatmostofthetrainersin
KVKDariapur(RaeBareli)were30-40yearsofage
(55.56%)andbelongedtoforwardcaste(55.56%).
Qualificationofmostofthetrainerswasfoundtobe
Ph.D.(55.56%),5-10yearsofexperienceoftheir
service(44.44%)maintainednucleartypeoffamily
(55.56%)with3-5membersandmorethan5members
intheirfamily(44.44%).Trainers’familyeducation
statuswasfoundtobemediumlevel(55.56%)followed
byhighlevel(33.33%).Themostofthetrainerswere
havingmediumlevelofcommunicationability(55.56%)
followedbyhighlevelofcommunicationability(33.33%)
whereas44.44percentoftrainerseachwerehaving
mediumandhighcommunicationquality.Incaseof
expertiseinpreparationanduseoftrainingmaterial,
thetrainerswerehavingmedium(44.44%)followed
bylowlevel(33.33%).MostofthetrainersinKVK
Tharion(Fatehpur)wereof30-40yearsofage(50.00%)
andbelongedtoforwardcaste(62.50%).Mostofthe
trainerswerefoundtobePh.D.levelqualification
(62.50%)withupto5yearsoftheirserviceexperience
(50.0%).Mostofthemwerehavingnucleartypeof
family(62.50%)with3-5membersoffamilysize
(62.50%).Trainers’familyeducationstatuswasfound
tobehighlevel(62.50%)followedbymediumlevel
(37.50%).TheTable1indicatesthat50.0percentof
trainershadmediumlevelofcommunicationability
followedinorderhigh(37.50%)andlowlevel(12.50%)
whereas37.50percentoftrainerseachfallinmedium
andhighlevelofcommunicationqualityfollowedbylow
level(25.00%).Incaseofexpertiseinpreparationand
useoftrainingmaterialthemostofthetrainerswere
belongedtomediumlevel,i.e.,62.50percentfollowed
inorderlow(25.00%)andhighlevel(12.50%).Overall
communicationskillsoftrainersinKVKDariapur(Rae
Bareli)wasfoundmediumlevel,i.e.,44.44percent
followedinorderhigh(33.33%)andlowlevel(22.23%)
whileinKVKTharion(Fatehpur)itwasmaximum50.00
percentundermediumleveland25.00percenteachin
highandlowlevels.
Dimension wise role perception of trainers in KVKs:
Table2revealsthattheperceptionunderplanning
dimensionwasfoundtobe44.44percenteachin

Table1. Personal traits of trainers in K.V.Ks.

S. TrainersofKVK
No. Personaltraits KVK KVK

Raebareli Fatehpur
1. Age

Below30years - 1(12.50)
30to40years 5(55.56) 4(50.00)
Above40years 4(44.44) 3(37.50)

2. Caste
Forward 5(55.56) 5(62.50)
Backward 3(33.33) 2(25.00)
Scheduled 1(11.11) 1(12.50)

3. Qualification
Ph.D 5(55.56) 5(62.50)
Postgraduate 3(33.33) 3(37.50)
Graduate 1(11.11) -

4. Experience
Upto5years 2(22.22) 4(50.00)
5to10years 4(44.44) 1(12.50)
Morethan10years 3(33.34) 3(37.50)

5. Family type
Nuclear 5(55.56) 5(62.50)
Joint 4(44.44) 3(37.50)

6. Family size
Upto3members 1(11.12) 2(25.00)
3to5members 4(44.44) 5(62.50)
Morethan5members 4(44.44) 1(12.50)

7. Family education status
Low 1(11.11) -
Medium 5(55.56) 3(37.50)
High 3(33.33) 5(62.50)

8. Communication skills
Communication ability
Low 1(11.11) 1(12.50)
Medium 5(55.56) 4(50.00)
High 3(33.33) 3(37.50)

9. Communication quality
Low 1(11.12) 2(25.00)
Medium 4(44.44) 3(37.50)
High 4(44.44) 3(37.50)

10. Expertise in preparing and
use of training material
Low 3(33.33) 2(25.00)
Medium 4(44.44) 5(62.50)
High 2(22.23) 1(12.50)

11. Overall communication skill
Low 2(22.23) 2(25.00)
Medium 4(44.44) 4(50.00)
High 3(33.33) 2(25.00)

(Figures in parenthesis indicate percentage)
mediumandhighperceptionlevelandtheremaining
11.12percentwasfoundunderthelowperceptionlevel
inKVKDariapur(RaeBareli).ThetrainersofKVK
Tharion(Fatehpur)perceivedmedium(50%),high
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(37.5%)andtherest12.50percentwerefoundunder
lowlevelcategoriesregardingplanningdimension.In
respecttoorganizingdimensionofroleperceptionof
trainers,themaximum55.56percenttrainerswere
foundunderthecategoryofmediumperceptionlevel
followedinorder33.33percentunderhighperception
categoryand11.11percentunderlowperception
categoryinKVKDariapur(RaeBareli)whileforKVK
Tharion(Fatehpur),itwasmaximum62.50percent
underthemediumcategoryfollowedinorder25.00per
centunderhighcategoryand12.50percentunderlow
perceptioncategory.Withregardstomotivation
dimensionoftrainersunderKVKDariapur(RaeBareli),
themaximum44.44percenttrainerswerefoundunder
thecategoryofmediumperceptionfollowedbyhigh

perceptionlevel,i.e.,33.33percentwhileforKVK
Tharion(Fatehpur),itwasmaximum50.00percent
underthesamecategoryfollowedby25.00percent
eachfoundunderhighandlowperceptioncategories.In
respecttotrainingmaterialdimensionoftrainersunder
KVKDariapur(RaeBareli),themaximum55.56per
centtrainerswerefoundunderthecategoryofhigh
perceptionlevelfollowedinorder33.33percentunder
mediumperceptioncategoryand11.11percentunder
thelowperceptioncategorywhileforKVKTharion
(Fatehpur),itwasmaximum50.00percentunderthe
mediumcategoryfollowedinorder37.50percentunder
highperceptioncategoryand12.50percentunderlow
perceptioncategory.
Overall role perception of trainers in KVKs : The
resultsinTable3revealstrainingdimensionofrole
perceptionoftrainersunderKVKDariapur(Raebareli),
themaximum55.56percenttrainerswerefoundunder
thecategoryofhighperceptionlevelfollowedby
mediumperceptionlevel,i.e.,33.33percentwhilefor
KVKTharion(Fatehpur),itwasmaximum50.00per
centunderthesamecategoryfollowedbymedium
perceptionlevel,i.e.,37.50percent.Incaseofreporting
dimensionoftrainersunderKVKDariapur(RaeBareli),
themaximum55.56percenttrainerswerefoundunder
thecategoryofmediumperceptionlevelfollowedin
order33.33percentunderhighperceptioncategory
and11.11percentunderlowperceptioncategorywhile
forKVKTharion(Fatehpur),itwasmaximum50.00
percentunderthesamecategoryfollowedby25.00
percenteachfoundunderhighandlowperception
categories.Inrespecttoevaluationdimensionofrole
perceptionoftrainersunderKVKDariapur(Rae
Bareli),themaximum44.44percenteachwerefound
underthemediumandhighperceptioncategories
followedby11.12percentfoundunderlowperception
categorywhileunderKVKTharion(Fatehpur),itwas
foundmaximum62.50percentundermediumcategory
followedinorder25.00percentunderhighperception
categoryand12.50percentunderlowperception
category.Withregardstosupportingactivitiesdimension
ofroleperceptionoftrainersunderKVKDariapur(Rae

Table2. Dimension wise role perception of trainers in
Krishi Vigyan Kendras

S. TrainersofKVK

No. Nameofdimension KVK KVK
RaeBareli Fatehpur

1. Planning
Low 1(11.12) 1(12.50)
Medium 4(44.44) 4(50.00)
High 4(44.44) 3(37.50)

2. Organizing
Low 1(11.11) 1(12.50)
Medium 5(55.56) 5(62.50)
High 3(33.33) 2(25.00)

3. Motivation
Low 2(22.23) 2(25.00)
Medium 4(44.44) 4(50.00}
High 3(33.33) 2(25.00)

4. Training material
Low 1(11.11) 1(12.50)
Medium 3(33.33) 4(50.00)
High 5(55.56) 3(37.50)

5. Training
Low 1(11.11) 1(12.50)
Medium 3(33.33) 3(37.50)
High 5(55.56) 4(50.00)

6. Reporting
Low 1(11.11) 2(25.00)
Medium 5(55.56) 4(50.00)
High 3(33.33) 2(25.00)

7. Evaluation
Low 1(11.12) 1(12.50)
Medium 4(44.44) 5(62.50)
High 4(44.44) 2(25.00)

8. Supporting activities
Low 2(22.23) 2(25.00)
Medium 4(44.44) 3(37.50)
High 3(33.33) 3(37.50)

(Figures in parenthesis indicate percentage)

Table 3. Overall role perception of trainers in KVKs
TrainersofKVK

Category KVK KVK
RaeBareli Fatehpur

Role perception Low 1(11.11) 1(12.50)
Medium 5(55.56) 4(50.00)
High 3(33.33) 3(37.50)

(Figures in parenthesis indicate percentage)
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Table 4. Relationship of role perception with Personal
traits of trainers

KrishiVigyanKendra
S. Personaltraits Roleperception
No. KVK KVK

Raebareli Fatehpur
1. Age 0.6705* 0.3520
2. Caste 0.4170 0.1268
3. Academicqualification 0.7625* 0.7511*
4. Experience 0.6962* 0.7385*
5. Familytype 0.2666 -0.4678
6. Familysize -0.1188 -0.1663
7. Familyeducation 0.2961 0.3011
8. Communicationability 0.8187** 0.8614**
9. Communicationquality 0.8465** 0.8152*
10. Expertiseinpreparation 0.7632* 0.6680

anduseoftrainingmaterial

*Significantat5percentlevelofsignificance
**Significantat1percentlevelofsignificance

Bareli),themaximum44.44percenttrainerswerefound
underthecategoryofmediumperceptionlevelfollowed
inorder33.33percentunderhighperceptioncategory
and22.23percentunderlowperceptioncategorywhile
forKVKTharion(Fatehpur),itwasmaximum37.50
percentundereachmediumandhighperception
categoriesfollowedbylowperceptionlevel,i.e.,25.00
percent.ItisobviousfromTable3thatthemaximum
trainersofKVKDariapur(RaeBareli)hadmedium
levelofperception,i.e.,55.56percentfollowedinorder
high(33.33%)andlow(11.11%).ThetrainersofKVK
Tharion(Fatehpur)hadmediumlevelofperception,i.e.,
50.00percentfollowedinordershigh(37.50%)and
low(12.50%).Theabovefindingsareinconformity
withthefindingsofReddy (1985), Dudhani and
Jalihal (1987), Gowda et al. (1989) andGowda et
al. (1995).
Relationship of role perception with personal traits
of trainers : Datareveal(Table4)thatroleperception

ofthetrainersworkinginboththeKVKswaspositively
andsignificantlycorrelatedwiththeiracademic
qualificationandexperience.Roleperceptionoftrainers
inKVKRaeBareliwascorrelatedwithage,expertise
inpreparationanduseoftrainingmaterialsandfound
significantlyandpositivelywhereasthetrainers’
communicationabilityandcommunicationqualitywas
foundtobepositivelyandhighlysignificantlycorrelated
withtheirroleperceptionTheKVKFatehpurtrainers’
communicationabilityhadpositiveandhighlysignificant
correlationwiththeirroleperception.Thus,itcanbe
inferredthatroleperceptionoftrainers,increaseswith
increaseintheiracademicqualification,experience,
communicationability,communicationquality,ageand
expertiseinpreparationanduseoftrainingmaterialsof
trainers.Theabovefindingsareinconformitywiththe
findingsofReddy (1985), Dudhani and Jalihal
(1987), Gowda et al. (1989) andGowda et al. (1995).

CONCLUSION

Onthewholeitcouldbeconcludedthatthemost
ofthetrainerswere30-40yearsofage,belongedto
forwardcaste,qualifieduptoPh.D.levelwithupto5-
10yearsofserviceexperienceandhavingnucleartype
offamilywith3-5membersintheirfamilywithmedium
tohighleveloffamilyeducation.Mostofthetrainers
werehavingmediumlevelofoverallcommunicationskill.
Mostofthetrainershadmediumtohighlevelofoverall
perceptionabouttheirroleswithregardstoall
dimensions.Theroleperceptionoftrainersincreases
withincreaseintheiracademicqualification,experience,
communicationability,communicationquality,ageand
expertiseinpreparationanduseoftrainingmaterialsof
trainers.ThustheroleperceptionofKVKstrainerswas
positivelyandsignificantlycorrelatedwiththeirpersonal
traits.
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