Ind. .
= Res. J. of Ext. Edu. VoL 1, No. 2 Juty 2001

Socilo-p ;
El:ston:cA)L AND PSYCHOLOGICAL ATTRIBUTES OF THE TRAINERS OF
NAL INSTITUTES OF RURAL DEVELOPMENT (RIRDS)

Anjali Sarangi,' K.Singh?and Sabyasachi Roy*

The ;

knowledge, ::::t?:gc::z:gl:l;vl:; ::tjlook of millions of rural families, acquainting them with the new

cal change in them is, therefore indzzsc: 't)tance Zf e i"ﬂWatl? I, ARG otechnoog

hardly do. He is a generalist am'i 8 remendous task which 3 few extension personnel can

selecting extension personnel i requires a high degree of professional competency. The task of

closely associated with thnne in most challenging and it is highly desirable that personal traits are

Yt pmer el Ke success.of extension worker’s efficiency. Regional Institutes of Rural

gt 455 1Skt Y] T:, umaun region have been set up to impart training to the extension personnel
districts of Kumauu; - 'ere are three RIRDs operating in Udham Singh Nagar, Nainital and Almora
making genars Iisationg I'T': and a sample of all the 3.2 trainers were selected and were interviewed for
‘human resource' to m. ! e management of the training institution requires the competent and skilled
cienee, radiion i |ea0nft0r ?nd evaluate the essential components such as increased training expe-
et TaeramsaiTah mlpg tlrr.\e and cost, augmenting the job performance, more professional dedi-
AN Saliay (1872) Jf : satlsfactlfm and .communication skill of the trainers in an organisation. Kherde
e Eoenlng from ugd that \.n.llage level workers coming from rural families performed betterthan
Agaln, Singhft 970ur an families because of the better understanding of the village social system.
ot V\;ork ) conclud_efl that the greater the experience of extension officers, the betterwas

performance. Realising the importance of attributes of the trainers in an organisation, itwas
thOl-lght necessary to study the personal and psychological profile of the trainers of the Regional
Institutes of Rural Development (RIRDs) in Kumaun hill region.
METHODOLOGY
With a view to have a more comprehensive investigation about the general profile prevailing in

the three training institutions, each located at Rudrapur, Haldwani and Hawalbagh of Udham Singh

Nagar, Nainital and Almora districts respectively, about the 32 trainers linked with the training process
lected by using basic tools such as interview

were selected by using census method. Data were col
The information, thus collected were further

schedule and non-participant observation technique.
tabulated in light of the objective set forth and were statistically analysed by using frequency distribu-

tion and percentage analysis.
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RESULTS AND DISCUSSIONS
jonal dedication

—he selected socio-persona
cation, work experience, training experi
and communication skill have been studied and presen

It is evident from the Table-1 that under RIRDS; 7 .  ncation
18.75 per cent had ‘medium’ and 9.37 per cent had 'low level € Suc;h

were found to be ‘graduate and above' in all the training institutions-

with the findings of Salvi and pudhani (1967)-
Table 1: Percentage Distribution of the responde-nts.OI‘l
experience, training experience, proresslonal dedication,

| and psychological c

kground, J ;
ence, backd it section (T:
were ‘highly’ educated, whereas

Majority of the respondents
findings are in accordance

the basis of education, background, total work

job satisfaction

Development (RIRD)

F _ Regional Institute of Rural
i Vambss “Rudrapur | Haldwani Hawalbagh Total
1. | Educational level
i) Low (<High School) 17.64 9.37
ii) Medium (<High School 2352 25.00 18.75
>Intermediate)
iiiy  ligh (2 Graduate) 100.00 53.82 75.00 71.87
2. | Background
i)) T)l:;al 71.42 35.29 75.00 53.12
ii) Urban 28.57 64.70
3. [ Work Experience: = 46.87
i) Low (< 4.5 yrs 14.28
ii) Medium (4.5-6.)5 yrs) ; 3 >29 6250 v
iii) High (> 6.5 yrs 85. - -
Training Experi);nc):e: 4 8470 37.30 62.50
i) Bellow Average (<7) 14.28 29.41
iiy Average (7-19) 28.57 ro o 37.50 28.12
iii) Above average (> 19) 57.14 47'05 37.50 28.12
Professional Dedication - 25.00 43.75
i) Low (< 46) 42.85
ii) Medium (46-52) 42,85 47.09 37.50 A3
s 4117 75
iii) High (> 52) 14.28 37.50 40
Level of job satisfaction 76 25.00 o
i) Low (< 109) . ' 1562
ii) Medium (109-155 58.80 ,
iii) High (> 155) ) b 29 40 el 37.50
11.80 62.50 53.12
| 1250 9.37
_______,-—"
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dent Werg‘fzi?\d . : : fthe trainers, in Rudrapur and Hawalbagh, majority of th€: respon-

trainers bejq : ? havel rural’ background whereas in Haldwani, a higher percentage (64.70 A)' of lhe'

backgroung n_?_ © urban ‘Gategory. Asawhole, 53.12 per cent had rural and 46.87 per cent had ‘urban

i - These ﬁnd‘mg are in consonance with the findings of Kelsey and Hearne (1949) who
€d thatthe extension agent should have a rural background.

As regards to total experience, the trainers of Rudrapur and Haldwani were found to have ‘high’
work experience 0f 85.71 per cent and 64.70 per cent respectively. The majority of the respondents
(62_.50%) were found to be ‘highly’ experienced. Regarding the total in-service trainings received by the
trainers, again the trainers from Rudrapur (57.14%) and Haldwani (47.05%) were found to have ‘above
average’ category of training experience. Overall maximum (43.75%) training personnels were in
category of ‘above average' training experience.

‘ T-he data further revealed that the trainers from Rudrapur (42.85%) and Hawalbagh (37.50%)
had ‘medium’ and Haldwani (47.05%) had ‘low’ level of professional dedication. A higher fraction
(.43.75%) of trainers were found to have ‘low’ level of professional dedication in all the training institu-
";’f‘s- In tfoncern to th.e ‘level of job satisfaction’, in general only 9.37 per cent trainers had ‘high’ level
o Job satisfaction while 53.12 per cent had ‘mediumy level of job satisfaction (Table-1). This may be

d :
ue to t.he fact-get they have no authority commensurate with their job responsibilities and lack of
Congenial working condition.

[ﬂaﬂfﬂwgers of three training institutions

S. Regional Institute of Rural Development (RIRD)
No. i
Variables Rudrapur Haldwani Hawalbagh
: — Total Rank
———F——— | Mean Rank| Mean Rank | Mean Rank
1 Recognit_iop_ 5.62 \Y; 570 W 662 V 6.04 Vil
2. | Responsibility 513 \V/[} 7.52 I 700 IV 6.55 \Y;
3 Auvan-cen'.lent 5.85 v 482 Vil 7.62 | - 6.09 Vi
4. Organisational Policy 5.45 Vi 6.76 I} 812 | 6.77 Il
5 Working Condition 7.87 I 5.76 VvV 6.33 VI 6.65 ]
6. | Salary 6.71 n 7.88 I 512 W 6.57 v
r Interpersonal Relations | 8.26 | 6.65 v 7.50 1} 7.47 |

Table 3 : Percentage Distribution of respondents according to communication abilities of
different training institutions

S.No. | Communication Regional Institute of Rural Development (RIRD)
/\bilities Rudrapur Haldwani Hawalbagh Total N=32
1. Low (0-17) 17.64 25.00 15.62
2, Medium (18-35) 28.57 47.05 50.00 4375
3. High (= 36) 71.42 35.29 25.00 40.62 \j
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The TabI::T revt;als that 71.42 per cent trainers of R"dmpuerzha(: ‘:gt had ‘high’ ::::r apu._
ties. On an average trainers (43.75%) had ‘medium’ fol by 40.62p¢ unica.
tion abilities.

Table 4 : Percentage Distribution of res

pondents according to communication qualities of

different training instituiitﬂi__/T o (RIRD) ﬁ
, " ional Institute of Rural Developmeé
SI. | Communication Regiona T rarwagiach TotalN=30
No. | Qualities Wﬂ;——— ° o
=] .50 281
| 1. | Low(0-13) 14.28 2041 2-; 50 40 62
2. | Medium (14-26) 28.57 41D 23.00 31-25
3. | High (226) AT R — : '

s had ‘low’ communication qualities. Maximum
lities where as 31.25 per cent and 28.12 per cent

ectively.

The Table-4 indicates that a very few traine
(40.62%) trainers had ‘medium’ communication qua
had ‘medium’ and ‘low’ communication qualities résp

CONCLUSION -
The analysis indicated that cent percent trainers of Rudrapur and majority of Haldwani and
Hawalbagh were ‘graduate and above'. More than half of the training personnel of Rudrapur(75.42%)

and Hawalbagh(75%) belonged to ‘rural’ background. Overall, only 1 5.62 per cent of trainers had ‘high’
level of professional dedication. All the trainers of Rudrapur and 62.5 per cent of Hawalbagh werein
_*medium’ category of job satisfaction. Majority (71.42%) trainers of Rudrapur had ‘high’ and Haldwani(47
%) and Hawalbagh(50%) were distributed in ‘medium’ category of communication abilities.
' Finally, it can be concluded from the above results that the attributes like education, family
‘background and training experience does not influence the professional dedication of the trainers.
Besides, professional dedication decreases with the increase in working experience of the workers.
However, the results indicated that professional dedication was found to be nositively related with the

level of job satisfaction of the trainers.
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